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Abstract

Introduction & Purpose: The general purpose of this study was to design and fit the structural
pattern of organizational justice impact on job commitment with the mediating role of job
involvement in sports federations staffs.

Methodology: This descriptive-correlational study was conducted in a sample including 410
employees of sports federations. To collect data, Colquitt organizational justice, Edwards and
Kilpatrick job involvement, and Allen & Meyer's job commitment questionnaires were used.
Analyze of data, was done by correlation, confirmatory factor analysis and structural equation
modeling in SPSS and LISREL softewares.

Results: The results showed that the organizational justice significantly explained, the changes in
job commitment (68%), and job involvement (72%) of staff (P<0.01) and all dimensions of
organizational justice including distributive, procedural and Interactianal justice increase the
employee's job involvement. Also, job involvement significantly explained, the changes in job
commitment (74%) (P=0.004). In addition, The results of structural equation model showed that
job involvement plays a significant mediator role among organizational justice and job
commitment components (P<0.01). Also, Analysis of the structural model fit indices of study
indicate that the model has a good fit and it has a high ability to measure the main variable.
Conclusion: According to the results of current study, the efforts of heads of sports federations to
treat their employees alike (equality theory) and to establish fairness in the workplace can make
them attractive to their jobs and lead to loyalty of employees to the organization and promotion of
their job commitment.
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